
 

Corporate Social Responsibility Policy (CSR)  
of  

Patel KNR Heavy Infrastructures Limited 
 
CSR Vision Statement & Objective 
 

CSR Vision 
 
In alignment with its vision, as a socially responsible corporate citizen, PATEL 
KNR HEAVY INFRASTRUCTURES LIMITED (PKHIL) will continue to enhance 
value creation in the society and community in which it operates. Through its 
conduct, services, and CSR initiatives it will strive to promote sustained growth 
in the surrounding environs. 
 
Objective 
 
To operate its business in a sustainable manner respecting the society & the 
environment, while recognising the interests of all its stakeholders.  
 
To also take up directly or indirectly programmes that will benefit the 
communities in and around its work place which will over a period of time 
enhance the quality of life and economic wellbeing of the local residents. 
 
Through its regular services and additionally through its CSR initiatives, PKHIL 
will generate community goodwill and create a positive image of PKHIL as a 
socially responsible corporate. 

 
Resources 
 

 2% of the average net profits of the Company made during the three 
immediately preceding financial years 

 any income arising therefrom 
 surplus arising out of CSR activities 

 
Identification of CSR works 
 

The applications, representations received from community representatives, 
NGO’s, Panchayat or Govt. agencies requesting assistance for a Work to be taken 
up or PKHIL on its own identifying a work for execution, will be listed.  

 
 
 
 



 

Areas Identified for CSR activities 
 

The areas where the company intends to focus its CSR activity are listed below. 
This is not an exclusive list and the Company may include other activities, based 
on the areas identified and felt need for improvement by the CSR Committee- 

 
1. Eradicating hunger, poverty and malnutrition, promoting health care 

including preventive health care and sanitation and making available safe 
drinking water 

2. Promoting education, including special education and employment 
enhancing vocation skills especially among children, women, elderly and 
the differently abled and livelihood enhancement projects 

3. Promoting gender equality, empowering women, setting up homes and 
hostels for women and orphans; setting up old age homes, day care 
centres and such other facilities for senior citizens and measures for 
reducing inequalities faced by socially and economically backward 
groups; 

4. Ensuring environmental sustainability, ecological balance, protection of 
flora and fauna, animals welfare, agroforestry, conservation of natural 
resources and maintaining quality of soil, air and water; 

5. Protection of national heritage, art and culture including restoration of 
buildings and sites of historical importance and works of art; setting up 
public libraries; promotion and development of traditional arts and 
handicrafts; 

6. Measures for the benefit of armed forces veterans, war widows and their 
dependents;  

7. Training to promote rural sports, nationally recognized sports, Paralympic 
sports and Olympic sports; 

8. Contribution to the Prime Minister’s National Relief Fund or any other 
fund set up by the Central Government for socio-economic development 
and relief and welfare of the Scheduled Castes, the Scheduled Tribes, 
other backward classes, minority and women; 

9. Contribution or funds provided to technology incubators located within 
academic institutions which are approved by the Central Government; 

10. Rural development projects 
 

PKHIL will engage in the above activities independently or in such manner that 
it will complement the work being done by local authorities where ever 
necessary in such a manner that, the work executed by PKHIL will offer a multi 
fold benefit to the community. 

 
 
 



 

 
Implementation Process 
 

A CSR Cell will be formed at Corporate Office to identify the various projects / 
programmes suitable as per the policy of the Company. These identified projects 
/ programmes will be scrutinized by the CSR Committee and select for 
implementation.  

 
Monitoring 

The coordinators periodically inspect & report the progress of work 
commissioned every quarter and submit a report to CSR Committee. 

 
 
 
 


